
 

   

 
How to benefit from, and contribute to, NICE 
evidence-based guidance 

 
 

The National Institute for Health and Care Excellence (NICE) has a number of guideline programmes.  The two 

most relevant to occupational health practice are clinical guidelines and public health guidance. 

 

Clinical guidelines 

NICE clinical guidelines can help us judge whether the care our patients are receiving is likely to be 

appropriate and optimal.  For instance the guideline on depression in adults describes symptoms and 

effective treatments for different levels of depression. 

 

Guidance on diseases that may be caused by work is particularly pertinent as we may be involved in their 

prevention, diagnosis and management; eg asthma.  Because NICE guidelines are aimed primarily at the 

treating physicians, occupational aspects tend not to be fully addressed.  So while the guideline can be 

helpful, it may need to supplemented by OH specific evidence and if it exists, an OH specific guideline such as 

those produced by the British Occupational Health Research Foundation (BOHRF), the Faculty and the Health 

and Work Development Unit (HWDU). 

 

Public health guidance for the workplace 

This suite of guidance covers physical activity, smoking cessation and mental wellbeing in the workplace, and 

management of long-term sickness. In addition the clinical guideline on obesity has a small section on the 

workplace.  These guidance documents include background to the topic as well as the evidence base and 

recommendations.  They can be very helpful when developing a business case and content for a health and 

work programme, or when challenging a non-evidence based intervention.  Three new pieces of workplace 

guidance are in the pipeline: workplace health - the role of line managers; employees with chronic diseases 

and long-term conditions; and older employees. 

 

Getting involved 

Several occupational physicians have contributed to the development of NICE clinical and public health 

guidance.  I sat on the programme development group for long term sickness; it involved around eight days 

of meetings over an 18 month period with lots of homework! (reading and commenting).  I learnt a huge 

amount, met colleagues from other disciplines, had fun and hopefully made a useful contribution. 

 

Membership of guideline development groups is advertised on the NICE website and there are opportunities 

for national organisations to register as stakeholders and participate in consultations.  The Faculty 

contributes as a stakeholder, and members known to have a particular interest or expertise in a topic may be 

approached to comment on behalf of the Faculty when the scope for a new piece of guidance or a draft 

guideline is out for consultation. 

 

NICE runs a Fellows and Scholars programme and recruits annually.  Appointments are for three years; 

Fellows tend to be senior health or social care workers while Scholars are more junior and, if medical, are 

usually specialty registrars.  To date two Faculty members have been appointed to this scheme. 

http://www.fom.ac.uk/standards-for-occupational-health-services/hwdu


 
 

 

Details of how to get involved are on the NICE website, and I encourage Faculty members to use NICE 

guidance, contribute to its development and consider applying for a fellowship or scholarship. 

 

http://www.nice.org.uk/getinvolved/get_involved.jsp 
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